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THE AIM OF THIS STUDY WAS TO INVESTIGATE THE EFFECT OF
SELECTED FACTORS ON THE OCCUFATIONAL STATUS OF A
REPRESENTATIVE SAMFLE OF 60 FESTICIDE DEALERS IN NEBRASKA. 1
CORRELATION AND INTERCORRELATION COEFFICIENTS WERE COMPUTED -
AND CONTINGENCY TABLES WERE CONSTRUCTEB. IT WAS FOUND THAT
FORMAL EDUCATIONAL LEVEL CORRELATES WITH OCCUFATIONAL STATUS
AND THAT COMMUNICATION EFFECTIVENESS IS FOSITIVELY RELATED TO
OCCUPATIONAL STATUS. A SIGNI" JCANT NEGATIVE CORRELATION WAS
OBTAINED BETWEEN OCCUFATIOM AL STATUS AND ATTENDANCE AT 1
OCCUPATIONALLY RELATED INFORMAL EDUCATIONAL PROGRAMS. 3
ALTHOUGH OTHER FACTORS--FATHER'S OCCUFATIONAL STATUS, . 3
COMMUNITY SIZE, AGE, INFORMAL EDUCATION, OFINION LEADERSHIF, ]
AND BUSINESS SUCCESS--BORE SOME RELATIONSHIF TO OCCUPATIONAL E
STATUS, FORMAL EDUCATIONAL LEVEL AND COMMUNICATION :
EFFECTIVENESS EMERGED AS THE MOST SIGNIFICANT VARIABLES OF
THE STUDY. THE CONCLUSIONS ON FORMAL EDUCATION ARE SUFFORTED ;
BY PREVIOUS RESEARCH, WHILE THOSE ON COMMUNICATION 3
EFFECTIVENESS AFPEAR TO OFEN A NEW AREA FOR FURTHER :

' VALIDATION. (APPENDIXES INCLUDE THE INTERVIEW SCHEDULE, AND
*OCCUPATIONAL RATING GUIDE." THERE ARE TEN TABLES AND 12 .
REFERENCES.) (LY) i
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THE EFFECT OF SELECTED
FACTORS ON OCCUPATIONAL STATUS!

Introduction

The United States, being founded on the premise that all men were bora
free and equal, provides its people with the right to succeed. Within
innate limitations of the people, this right is manifested in free choice.
People are free to further their education, seek employment in desired occu=-
pations, iive in the locaticn of their choosing, and otherwise pursue the
good life, liberty, and happiriess. |

Ideally, these rights exist for everyone--black, white, Protestant,
Catholic, manual worker, non-manual worker. In reality, however, we live in
a complex social ord.a with its attendant social class system where rewards,
amctioﬁs , and privileges are differentially distribuved according to a per-l
son's rank in the system. Fortunate for those of lower ra.nk,. the system is
"open." A person can, during hié lifetime, méve up or down from the sociai
class into which he was born. This movement, or transition of a person
from one strata to another, is called vertical mobility.

Every complex democratic society has channels and barriers which permit
or prohibit a person's upward or downward movement in the sysﬁem. Among
many factors which serve to foster or block mobility are money, education,
talent, skill, occupation, philanthropy, sex, and marriage (Warner, 1960).

1Phe author is indebted to Dr. Alan Booth (Assistant Professor of Soci-
ology, and Head, Office of Adult Education Research, University of Nebraska)
for permission to use data collected for another study as well as for assis-
tance in carrying out the present project.




The sociological study of social class mobility appears to be concerned
almost exclusively with occupational mobility. Whether researchers look at
intergenerational mobility (the relation of a son's occupational status with

that of his father's) or intragenerational mobility (the course of cccupa-
tional movement in one's own career), occupational x;atinga are most often
used in research as an index of social class position,

Although we know thg.t a person's occupational status is the best single
index of social ciass, we" are, in this paper, making no assumption that )
knowledge of an individual's occupation cxn accurately predict his social
class status. Rather, we are studying occupational status, per se, realizing

that it is but one variable in a host of factors which determines whether a
person belongs in the lower, middle, or upper class stratum. The reader is
free, in this sense, to make his own assumption that occupational status ]

o
E
© correlates highly with social class position.

Purpose
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The purpose of this paper is to study selscted factors which are be=-

lieved to have an effect on occupational status. Specifically, the analysis A
will focus on formal educational level, informal occupationally related Lo
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ed\;catimal activities, age, father's occupational status, size of comnunity
where the greater part of the first seventeen years of life were spent,

size of community where occupation is practiced, success in business, opinion
leadership, and communication effectiveness-;both as these factors are related
to occupational status -and as they are related t o each other. The variables
which were considered are shown graphically in the following diagram. | ‘ ;,
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Figure 1
Study Variables Associated With Occupational Status
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3 Review of the Literature

- ' Research has shown that opportunities ' for attaining a highar ozcupational

I

status exists in the United States. Jackson and Crockett (196L4), studying
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growing rigidity in ﬂze system of occupaticnal inhoritance in the United
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States, conservatively statea that no strik:ing changes have occurred in
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mobility patterns since Warld War II. Duncan (1965), on the basis of the

convergence of a variety of evidence rather than the results of a single sfudy,
reported that as of 1962 opportunities in the American occupational structure
for upward mobility were not restricted. In comparison with Great Britain,
Japan, and the Netherlands, Fox and Miller (1966) rveported that the United
States had the highest rate of upward mobility and the lowést rate of down~-
ward movement of any of the countries studied. |

Education, as speculated by Warner et al. (1960), is probably the prir;-
cipal form of mobility in the United States. Indeed, the avowed aim of edu~
cation s.’mcé Plato wrote The Republic has bsen to help the individual Lind

the place in the social structure for which his ability best fits him.
Vhether or not this aim has been fulfilled is not campletely clear. Research
£indings by Blau and Duncan (1966); for example indicate that a man's chances
of occupational advancement depended on his level of edwation (zero order
correlation of .61). Crockett (1964), on the other hand, reported that al-

though there was some correlstion between education and occupational mobil-
ity, much mobility was not attributable to the factor of education.

Aspiration to a career is also affected by education and academic apti-
tude. Caro and Terence (1964) found a strong correlation between social
class background (as determined by father's occupational status) and academic
aptitude. They also reportéd that those subjects who planned to attend
college were more likely to aspire to high prestige occupations and that &
positive correla,tiori existed between the level of a person's social origins
and prestige of his océupatiénal aspirations. When academic aptitude was
held constant, those subjects from high social class backgrounds continued -
to show a strong orientation to high prestige occupations. The findings of
keissman's study (1953) adds that successful achievement in the past does




) not necessarily mean a higher aspirational level in the future. He found
that high achievers among older men had higher..aspirations than low achievers,
but for young men the situvation was reversed... ..

That the relationship between son's and.father's occupational status is
loosely related was considered by Duncan and Hodge (1963) when they perforued
a regression analysis which focused on educatic.)n and occupational mobility.
They found that education was a more important.determinant of occupational
achievement than was father's occupation, and that education accounts for an
important component of such effect on occupational achievement as father's
occupation had. Jackson and Crockett (1964) found that thirty per cent of |
men in their sample "inherited" their father's.occupational level and con-
cluded that the relationship between fathers!.and sons' occupation was only
moderate.

» ‘ Blau and Duncan (i966) also used a regression analysis approach which
focused on the factors affecting occupatibnal achievement and the chances to
move away from one's social origin. Using educational level, ethnic back-

. ground, commnity size, migratiop, and parental family as research variables ,
they found the follawing: (1) the influence .of father'!'s socioeconomic status
(SES) on son's atatu.s was largely mediated in the United States by education;
(2) social origins had a definite affect on occupational opportunities that
had nothing to do with educational qualifications; (3) occupational oppor=-
tunities were poorest in rural areas and best in fairly large cities; (4)
regardless of geographical origins, men who moved into rural areas achieved
lower SES than men who moved into urban areas; and (5) a man's occupational
chances were strongly affected by size of his parents' family--SES of men
with three or fewer siblings wgs considerably superior to that of meix with
four or more siblings. The findings led Blau and Duncan to speculat;a that
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the definite advantage of wrban over rural eﬁ'v‘ironment was due in largs part
to the superior educatimal facilities in ﬁfﬁaﬁﬁ"areas. They also suggested
it may have been due aleo to a greater sophistication sbout the labor mavket
and occupational life in general that boys acquire by growing up in large
cities.. |
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Hypotheses

On the basis of the preceeding rewiew of the literature, the following

hypotheses were stated:

H1l

A son's occupational status at age X is related to his father's
occupaticnal status at that same age.

H2: The size of the community where a person spends the greater part
of his childhood (up to age seventeen) is animportant determinant
of occupational status. L '

H3: The size of the comaunity where a person practices his occupation
is positively related to his occupational status.

Hh: The amount of formal education a person has had is correlated
with the occupational status he has attained.

There are, of course, formal and informal avemues to education. Formal
education is normally thought to include institutional formats such as high
school, technical post~high schools , and coi.leges where presdribed courses
of study carry credit leé»ding to some sort of a certificate or academic degree.
Informal education includes activities which are less formalized--attendance
at non-credit workshops, caferences, institutes, agricultural extension pro-
grams, demonstrations, and self-directed reading. Although formal educational
level as it affects occupational status has been studied quite extensivusly,
informal education has been neglected cr minimized. The following hypotheses,

therefore, appeared to be appropriate:

B




J

H5: Attendance at occupationally related educational programs such as =~ .-~
canferences, institutes, workshops, and demonstrations is corre- '
lated with occupational status.

. -, te

H6: The amount of time (hours per week) spent reading occupat ionally
oriented literature is positively related to occupational status.
Following this logic, it was reasonable to proposé a corollary hypothesis _
stated as H6y: The higher a person's leve].;‘b.‘f formal education, the greater
will be his involvement in (a) attendance at occupationally related educa~
tional programs, and (b) howrs §pent per week reading occupationally related
literature. B
The age of z person would seemt o have an effect on the amount of formal
and informal education a person has since as a man grows older he has had a
greater opportunity, due simply to age, to gain additional education. If
education is a factor- which affect§ occupational status, and if ag3 is a fac-
tor which affects the amount of formal and informal education a personhas,

it is natural to assume that age will be a’éigﬁificant factor associated with
occupational status. Hence, the following was hypothesized:

IS U WS PO AP

H7: Age is significantly related to occupational status.

Research on diffusion of innovation reported by Rogers (1962) indicated
that almost every analyeis of the change agent's R:lienteifs shows that change
agents havc more communication with higher status $han with lower status
members of a social system. Since a person's occupational status is related
to his social class position, the inverse relationship would appear to be true:
a person who ¢njoys a high social class position will also have high occupa-
tional status. In the present study, using commercial change agents &s sub-
Jects, it is expected that the change agent who is an opinion leader is a
person who is able to effectively communicate with his clientele. Further,

©
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if a change agent possesses these attributes, he will be a successful business-
man and hence enJjoy a high occupaticnal status. The following hypotheses,
then, appeared to be logically deofensible:

H8: Opinion leadership is an important determinant of occupational
* Btatus . ‘
H9: A change agent's ability to effectively communicate with others

is positively related to occupational status.

H10: A change agent's success in business, as measured by the nunber
of people he employs, is correlated with occupational status.

Method

Data were collected from a representative sample of sixty pesticide

O e T O A N A T S o o N A AN

. dealers in the State of Nebraska during the spring of 1966 by use of the

B interview technique. After introducing the dealer (R) to the study, the

i intorviewer (IC) completed the interview schedule which is reproduced here-

E - in as Appendix A,

L The results of tﬁe interviews were post-coded, punched on IBM cards and
stored on tape for _analysis by' automatic data processing methnds. Correlation
coefficients were then computed using occupational status as the criterion

“ variable. Intercorrelations bejoween the study variables were also computed
as were contingency tables, horizontal and vertical per cents for each of

the variablés .

Findings

E Table 1 on the following page presents the calcuiated coefficient cor-
@ relations, r, for the variables under study. In order for a correlation to

be significant at the 5 per cent level, r would have to be equal to, or
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greater than, .26.2

Hypothesis 1 predicted that.' a son's occupé.tional status at age X was sig-
nificantly related to his father's occupational status at that same age. Clearly,
an r of .120 indicates only a small Dositive correlation between these varia-
bles. Although tae hypothesis was not supported, the contingency table (Table
2) ravealed that sons whose fathers had high occupa.tional status tended to
achieve a higher status than did sons whose fathers had low status, while sons
whose fathers had medium occupational status actually achieved a status lower
than their father's. .
Table 2

Father's Occupational Status

Father's Occu-~ Son's Occupational Status
pational Status [Low (1, 2) |Medium (3, &, 5) | High (6, 7)
Low (1, 2) % (0) 13% (3) 17% (5)
Medium (3, &4, 5) | 0% (O) 79% (19) 62% (18)
High (6, 7) ° % (0) 8% (2) 21% (6)
% (0) 1007 (24) | 100% (29)

Hypothesis 2 predicted that the size of the community where a reépondent
spent the greater part of his first seventeen years of life was an important
determinant of occupational status. This prediction was not supported. The
data in Table 3 indicated, however, that subjects who came from farms and

. communities of 2,500 or moxe tended to achieve high occupational status, while

2Data from 4 of the 60 subjects were discarded due to insufficient infor-
mzt:ion. The degrees of freedom, tmreforo, were calculated at N-2, or
56-2 = 5.
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those who came from communities of 2,499 or leés achieved low occupational

status.

Table 3
Size of Community Where First 17 Yea.'r;‘bi‘ Life Were Spent
comunsty T, 5 3) | e (s 5 57
Farn 13%'(0) | 47 (W)
2,499 @ Less Wg (12) | 368 (1)
2,500 or more - 1% (3) 1T 17% (5)
100% (26) 100% (30)

| Ve S

R S
+

Hypothesis 3 stated that the size of community where a person prac-
ticed his occupation was positively related o his occupational status. Al-
though the data did not quite support this p;pd_:!.g}ion at the 5 per cent
level, the correlation coefficient of .222 nearly approached this standard of
significance. The data in Table 4 indicates that respondents who practiced

Table h PIIE EN
Size of -conmmity Where Occupation is Practiced

Size of Occupaticnal Status
Community Low (1, 2, 3) | High (4, 5, 6)
Farm k% (1) 0% (0)
2,499 or less | 69% (18) 60% (18)
2,500 or more | 274 (7) 408 (12)
1008 (26) | 1008 (39)

3In keeping with the common practice of analyzing survey materials which
lack detailed data relevant to occupational placement, respondents whose

occupational ratings were 1, 2, and 3 on Relss' "Occupational Rating Guide*
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in communities with populations of 2,499 or‘,J.e.,s,_s_, ard farms, tended to
achieve a low occupational status. . RN

Hypothesis L was supported as predicted:.:formal education was signif-
icantly correlated with occupational status (r = .428) As secen in Table 5,
respondents who had college work (1-3 years, college 'gradua.te, or graduate
work) tended to achieve high occupational status, while those who had‘ less
than a 'co.ilege education tended to achieva'i«:aw 'occﬁpa.tional status.,

- -
LT

Table 5
Formal Education .-

Level of Occupational Status
Education Low (1, 2, 3) | ‘High (4, 5, 6)
Less than H.S. 31% (8) ~ 13% ()
H.S. graduate | 42 (11) .|  33% (10)
College work 25% (7) -"‘;"",‘_'i 544 (16)

100% (26) 100% (30)

Hypothesis 5, that attendance at occupationally related informal edu-
cational programs was correlated with occupational status was not c_onfirmed.
The significant negative correlation (r = -.283) did, in fact, indicate that
attendance at such programs was a detriment to achieving a high occupational
status, The contingency table (Table 6) revealed that persons who did noi';
attend infarmal educatiomal programs tended to achieve high' occupational

status, but that persms who attended one or more programs achieved a low

were presumed to indicate low occupational status, while respondnets rated
L, 5, and 6 categories were prasumed to indicate high occupational status.
None of the subjects in this study received a rating of 7.
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occupational status. These f:’mdings are not clearly understood since it was
pointed out that formal aducation was found to be highly correlated with
occupational status, and education, whether farmal or informal, would be ex-

nae
rvvv-

tad to affact the eriterion variable in similar ways.

Table 6

Informal Education: Attendance at
Occupationally Related Educational Programs

Occupational Status
; No. of Programs I.chl_,-p;, 3) | High (4, 5, 6)
Attended
None 1% (5) | 3% (10)
one (1) 12% (3) 23% (7)
’s 2 or more 69% (18) 1% .(13)
g@ 100% (26) 100% (30)

It L ALE S

Hypothesis 6, also dealing with informal education was stated as follows:
the amount of hours spent réading occupationally related literature was posi-

Lo At e B TR bl T

tively related to occupational status, The almost zero correlation coefficient

WETF LTV TS

(r = -,012) did not support this hypothesis. The respondents who read five

e
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Table 7

P TS

Informal Education: Hours/eek
Spent Reading Occupationally Related Literature

g

ke o
* , 1 or less 19% (5) 308 (9)

| 2-4 5% (13) | 2% (7)
\@ 5 or more 312 (8) L% (14)

; 1008 (26) | 1008 (30)
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or more hours per week, did, however, achieve a higher status than did those

who read fow hours a week or less (Table 7)
Hypothesis 6A, logically proposed on the basis of hypotheses 5 and 6,
stated that the higher a person's level of forjfnal education, the greater would

be his involvement in informl educationél proérams. 'Since the correlations

in support of H5 and H6 were negative (oxie si@ﬂiwdth negative) this hypoth-
esis was not tested. It was interesting tcr*no?:e that even the correlation
between conference attending and readin,g' (I'i‘ablze‘ 1) did not approach statistical
significance (r = .126).

Hypothesis 7, based an the pr.ediction‘ tha.t age ~was significantly corre-
lated with occupational status, was not 'sup;.c‘:;i’:;d. The contingency table
(Table 8) showed, however, that respondent;lg ;*eafs of age or younger tended
to achieve high occupational status wt'ﬁ.l'e‘ ﬁ;ése‘ persons 50 years of age or
older terded to achieve a low status.

Table 8 ... v
" Age
e | [pplecumtiomlotatie o
, 2, 3) | Bign (4, 5, 6
W yrs. o | 5-
Xl O R
50 yz8. or 50% (13) |1 37% (1)
1008 (26) 1007 (30)

Hypothesis 8 predicted that opinion leadership was an important determin-
ant of occupational status. Although the data did not support the hypothesis
(x = .023), the contingency table (Table 9) indicated that low opinion leaders.
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tended to achieve high status while opinion leaders who ranked high tended to

receive low occupational status. EERIRRN

Table 9

cew

Opinion Leadership

Opinion Occupztional Status

Leadership Low (1, 2, 3)|High (4, 5, 6)

Low (5-8) 19% (5) “i>v 4oF (12)

High (9-12) 81% (21) 60% (18)
100% (26) 100% (30)

Hypothesis 9 was upheld as predicted: A respondent!s ability to effec-
tively communicate with others was positively -rqlated to occupational status

(_1_'; = 0351+)°
Hypothesis 10 predicted that success in business was correlated with

v e | emaeses

occupational status. A4lthough the hypothesis was not supported, those respon-

with respondents employing four or more people having a decided tendency
toward a higher status than businesses which employed two Lo three employees

CwaatatNsd L,

(Table 10). Respondents who employed cne or none én'xployees tended to achieve

e Navb e N

low occupational status.

Table 10
Success in Business
Number of Occupational Status
Employees Low (1, 2, 3) | High (4, 5, 6)
1 or nme 38% (10) 20% (6)
2-3 . 2% (6) 27% (8)
1, or more 38¢ (10) 53% (16)
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g The intercorrelations, although not the major focus of this study appeared
to be interesting and are presented, in brief; as follows:

1. There was a significant correlation (r = .366) between the size of
community where occupation was practiced ard the size of commugity
vhere the greater part of the firsl seveniesn years of 1ifs wers
spent. This correlation infers‘that little geographic mobility
occured with the sample studied.

2. Formal educational level was significantly correlated with (a)
size of community where the first seventeen years of life were
spent (r = .327) and (b) size of community where occupation was
practiced (r = .442).

3, Size of community where occupation is practiced was significantly
correlated with (a) communication effectiveness (r = .484), and -
(b) success in business as measured by the number of persons
employed by the respondents (r = .360).

L. Age was significantly, but negatively, correlated with hours per / 3
week spent reading occupationally related literature (r = -.295). i
It would appear that as a person grows older he becomes less in-
volved in reading occupationally related literature as a means of
gaining additional knowledge about his Jjob.
) Y _ \

5., Communication effectiveness was significantly correlated with
success in businees (r & .265)..i._. . .

Summary

The primary éurpose of the study was to investigate the effect of selected
factors on occupational status. Data were collected from a representative
sample of sixty pesticide dealers in the State of Nebraska by use of personal
interviews. Ccrrelation and intercorrelation coefficients were computed, and
contingency tables were constructed.

The *s3lysis indicated that two .hypotheses wer statistically significant
at the 5 per cemt ievel. These were:-.(H4) formal educational level is cor=-
related with occupational status; and (H9) communication effectiveness is posi-

@ tively related to occupationa:l status. Anocther predictim (H3), that si%l of

E

r

RIC
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comunity where occupation is practiced correlated with occupational status,

rearly approached significance. A negative correlation, significant at the .
.05 level, was obtained for the hypothesis (H5) that attendance at occupa- |
timally related informal educational programs was related to occupational

st.atus. -

AR PR AL AR F ol X e Ul S L

i Although the correlation coefficients for the remaining hypotheses tested
were not statistically significant, the contingency tables concerned with the

?‘ data for these hypotheses revealed some interesting relationships. The most

noteworthy are summarized as follows:

Respondents whose fathers had high occupational status slso tended 1
“to achieve high occupational status.

H1

Respondents who spent the greater part of their first seventeen
years of iife on farms and in communities with populations over
2,500 tended to achieve high occupat ional status, while those 3
coming from comunities with populations of 2,499 or less tended 3

@ . to achieve low status. g

H6: Subjects who read occupationally related literature five or more :
hours per week achieved a decided higuar cccupational status than
did subjects who read four or less howss-per week., 4

H2

Respondents 49 years of age or younger tended to achieve high
occupational status while those persams 50 years of age or older d
tended to achieve low status. 3

7

H8

Lov opinion leaders achieved high occupational status. High
opinion leaders achieved low status. o

H10: Respondents who employed two or more people had a decided tendency

to achieve high occupational status, while those employing one or
none tended to achieve low status.

Conclusion

| It is possible to conclude, on the basis of the findings of this 3
@ ' study, that formal education and communication effectiveness are statistically




- ' 18

FP significant mediators of occupational status: §f pesticide dealers in the
State of Nebraska. Regardless of such effect that fathert's. occupational

E status, community size, amount of informal education, age, opinion leader-

E ship, or success in business does have on pcc?pational status, formal educa-

* tion and communication effectiveness emerg é.s" the two' significant variables

of the study. The conclusion regarding forma.l‘ education is supported by pre-

vious research, especially by Blau and Dﬁnsa.x;:;'(1966) , while the conclusion

concerning communication effectiveness appears to open a new arena for

further validation. a KA
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PESTICIDE DEALERS
INTERVIES SCHEDULEL

A, OCCUPATIONAL STATUS

1. Are you the chief owner or manager of (NAME OF
FIRM), (IF NOT, CLARIFY R'S POSITION.)

YeSeeeeool( ) 1

NOeeosoeol( )_
o

IC I. Post code level of occupation according to the Occupational
Rating Guide. Enter one digit number in bracket 13.<

B. SUCCESS IN BUSINESS

3. What is the approximate number of people employed full time by this ( )16
firm? (ENTER TWO DIGIT NUMBER IN BRACKETS 16 AND 17.) )17

o~

C. OPINION LEADERSHIP

13. Which of the following seems to happen more often as far as
factual information about pesticides is concerned? (READ OPTIONS
1 AND 2 ONLY)
they infom you, or...........................( )3 26'
usually a mutual information exchang@eecesesse{ )1
you inform JOUr CUSLOMErS..eecesccccscscosesss( )<

1. When you and your customers discuss pesticides, what part do you
pley? (READ OPTIONS 1 AND 2)
mainly uSten, or.............0;&....0......0.............( )l 27
it is usually an equal give and take conversation..eeseeeo( )3
do considerable ta]kj.ng....................0..............( )2

15. Thinking back to your last discussion about pesticides with a
customer, (READ OPTIONS 1 AND 2 ONLY)
did: you mainly ask him for his Opinion, Oroooooooooooooooo( )3 28
it was a mutual exchange of OpiNiONeeececossccsccscscoccosse( JL
were you mainly asked for your opiNiON..eececsssescecscscsss( )2

T The full interview schedule is on file at the Office of Adult Education
Research, 526 Nebraska Hall, University of Nebraska.
2 See Appendix B for Occupational Rating Guide.




16. Compared with the pesticide dealers you see most often, are you
more or less likely than any of them to be asked for information
or advice about pesticides? '
1933 likelyooooooooooooooooooooooooooo( )3 29
about the same 1ikelihoodeesececccccecss( )1 |

“ o4 _

N -« { \n
HIOre JAClYeoecoecececcccssssccssscccre\ /&L

D. FORMAL EDUCATION

25, I would like to learn about any formal education you have had,
What is the highest level of formal education you have completed?
Less than 8th gra.de..............o.........u........( )1 12
8-1lth grade..-..................O..................( )2 R
Higl‘ school graoduate......’.....0....................( )3
Post high school training other than colleg€eeseceses( )i
Sonme college (l -3 years)...........................( )5
college yaduate. (h yearS)ooooooooooooooooooooooooooo( )6
- Graduate work (5.or more years of colleg8)eescssesces( )7

E. INFORMAL (OCCUPATIONALLY RELATED) EDUCATION

19. In a typical week, how many hours do you spend reading and study-
ing gardening or farming magazines and other materials related (
to your work? (ENTER TWO DIGIT NUMBER IN BRACKEIS 36 AND 37.) (

(
(

20.5 Did you attend any clinics or confersnces where pesticide
use was on the program? (IF YES) How many?

F. AGE

26, In what year were you born? (ENTER LAST TWO DIGITS OF YEAR IN (
BRACKETS 13 AND 14, IF 1900 ENTER 66.) 2

IC I. Enter code number in bracket 16 according to the number in
bracket 13 and 14 as follows:

Code Year Age
1 : 32-46 20-34
2 17=31 35-49
3 02-16 50-6)
L 01, 665 67-99 65 and over

= ppapm———— rYm———T
Lo e e R R e e e ot



AR A M M D e O e sy

2
3
.
3
Yy
e
%
:
<
>
-
g
-
1
e
%

@ G. COMUNITY SIZE

31. What was the population of the community in which you spent the
greater part of your life up to age 177

fam..........................( )l 25
4,477 ox Less.............O...\ )4

2 500 - 9,9990.00.0.000.00.0.0( )3
10,000 -k9,999000000000000000( )l‘. 4
50,000 - 2h9’999'000'00.000000( )5 3
250,000 and over..............( )6 '

Place of work
¢ (USE 1960 CENSUS TO ASCERTAIN POPUIATION OF CITY AND CHECK APPROPRIATE
CATEGORY.) farm.....................o....( )l llv7

e £ pen 3 s
4 3R a2 DLREBE e i
-

2’499 or 13330000000000.000000( )2 ;
2,500 - 9’99900000000000000000( )3 B
10,000 -‘h9’999ooooooooooooooo( )h ¥
50,000 "21&9,99900000000000000( )5
250,000an over..............( )6

He FATHER'S OCCUPATIONAL STATUS

29. What was your father?®s occupation when he was about your age?
(OBTAIN SPECIFIC DETAILS AS T0 TYPE OF INDUSTRY, JOB TITLE AND ( )19 P (
%) SPECIFIC DUTIES.) B 20 ‘

2
22 1
23 :

IC I. Post code occupat:.ona,l level accord:mg to the Occugatn.onal Rating
Guide. Enter number in bracket 19.

II. Post code type of industry accord:.ng to Industry Coding Guide, .
Enter two digit number in brackets 20 and 21. :

III, Compare father's occupational rating (bracket 19, question 29) with
* R's occupational rating (bracket 14, question 1) and enter number
in bracket 22 as follows:
1. occupational ratings are the same
2. R's occupational rating is higher than father's
3. father's occupational rating is higher than R's
4, insufficient information to code comparison

IV, Compare the type of industry of R (wholesale and retail trade
industry ~07) with that of R's father (brackets 20 and 21, 3
question 29) and enter number in bracket 23 as follows: , :

1. type of industry the same

Aruitoxt provided by Eic:

@ . 2, type of industry different (.
3. insufficient information to code comparison .
ERIC o




O R TIR R A 88 AT R IR A SR

23

I. COMMUNICATION EFFECTIVENESS
Interviewer Rating Form

Coherence (enter number in ‘bra.cket)

7 x: 5 A 3 2 1
Extremely coherent Extremely incoherent
Directly to point . Makes no pcints or

difficulty to identify

This refers to the general adequacy of the person's speech ( 8
Jbeyond clarity and precision, It refers to articulateness and
ability to come directly to the point. One or more of the following
may be displayed by a persm being rated as extremely incoherent:
easily side~tracked from topic being discussed, irrelevant material
is discussed, cuts himsélf off in the middle of a sentence, rambles
from topic or idea to idea, the point he is meking cannot be clearly
understood because of irrelevant examples, poor examples, changing
topics frequently, etc. An extremely coherent person is one who
comes directly to a point with or without pertinent examples, presents
a train of thought which is very easy to follow, deals with the topic
directly with no rambling of thought and without interspersing thoughts
irrelevant to the topiec. ' o

Clarity of Speech (enter number in bracket)

7 6 5 L 3 2 1
Very understand- Extremely hard
able, clear, to understand,
audi.ble ' ST inaudible

This refers to the audibility of speech both in terms of ( 9

frequency and quality. An inaudible person may be one who:
mumbles to the degree he must be asked to repeat, speaks too
softly to be clearly heard, or speaks so loudly it is uncomfort-
able to listen to, displays an accent which makes words very
difficult to understand, or may have a speech impediment which
seriously hinders pronunciation. Very clear and audible speech
vwntains well-enunciated words, a pleasant, non-offensive tone of
voice, words easily understandable, and precise pronunciation

of words, '
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Energy and Enthusiasm (enter number in bracket)

1 3 5 7 5 3 1
Nervous Lethargic
Fidgity

This dimension refers to the activity level of the person { )50

while conversing. An extremely energetic person would be one who:
never sat still, fidgited constantly, changed positions often, paced
while talking, and/or constantly manipulated some object. A lethargic
person would move very little, slump in his chair, and in general
display little interest in the interview or in moving more than
absolutely necessary., Between these positions is the person who is
vigorous (but not distracting), attentive and interested.

Flippancy (enter number in bracket)

7 6 _5 b .3 2 1
Very serious > Topics very
Concerned : e Flippantly treated

Refers to the extent to which a flippant.attitwle is displayed ( )51
toward the association: and/or the occupation. A flippant attitude
would be one in which: the association, occupation, and/or associates
are constantly referred to through the use of derogatory comments;
there is a predominance of -cynical and sarcastic statements made,
and/or; evaluative statements, or comments are always negative in
nature, A non-flippant attitude would be characterized by a high
degree of respect exhibited, and a serious, concerned attitude toward
association, occupation and associates,

Flow of Speech (enter number in bracket)

7 6 5 L 3 2 1 )
Smooth and Very hesitant
without hesitation .- Choppy or

. long pauses

This refers to the amount and degree of hesitation evident in ( )52
speech, This would vary from very slow or-choppy to a smooth flow
of words. Slow hesitant speech would be exemplified by long pauses.
between words or phrases, frequent use of "ah," continuous groping
for words, or hesitation in speaking while rapid choppy speech would
contain words run together, very fast speech in terms of numbers of
words and abrupt starting and stopping between words and/or phrases.
Smoothly flowling speech would be neifher too fast to understand nor
would phrases be separated by "ah" or long periods of silence.




. 2 .

Atmosphere (enter number in bracket)

7 6 5 L 3 2 1
Very warm Hostile, Cold
Extremely friendly or Unfriendly

Refers to the quality of the atmosphere and relationship. A ( )53
"cold" atmosphere would include one or more of the following: very
formal in manner; brusqueness in response; minimum verbiage while
responding, no display of friendliness, lack of social amenities
toward interviewer such as comfort, interest, and desire to be of
assistance in any manner; discusses freely topics presented, cordial
-reception; and no overriding atmosphere cf wanting to conclude the

session,

Conviction (enter number in bracket)
1 3 5 7 5 3 1
Numeréus opinions SRR No opinions
strongly stated stated

Refers to the frequency of statements of opinion as well as ( )5
the forcefulness with which these opinions are stated. At one end
of the scale would be the person offering no statements or opinion
or when doing so offering highly conditional statements apologetically.,
The other extreme would consist of frequent dogmatic statements of
opinion in such a manner as to appear as facts, These would be
offered with no apparent room for discussion or change, i.e. emphatically
and boldly. In addition, a willingness to express opinions and to
impose them on the listener would be apparent, Between these poles is
: the person who has a certain amount of conviction but who is willing
- to adjust his views in the face of new evidence. 3

- 55

?: .
S | : (9%,
-éj D N . ‘ °

\.z IC Sum the numbers in brackets 48, 49, 50, 51, 52, 53, and 54 and
3 enter two digit total in brackets 55 and 56.

-
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Occupations, by Major Occupation Grou Rati

Professiorul, technical, and kindred workers
Accountants and auditora.........u........5
Actors and actresses8eccecsee ecsesserscccseolt
Airplano pilots and mﬁ@torlnnaonaoaaaonoé
ArChitectsaoa.oaanoaoaanaoanaoonaoaoaonaaoa6
Artists and art teﬂcnﬂrﬂaoaa eeco0cvovoe naaas

Athleteaaonnanaaonoaaonnnaanaoaoonaaaanaaan‘&

Aﬂthorsannaoanooaaoanoonaooooaaaao.onanannoos

ChelTliBtBQannnanaonaaoanaooanaoaanannooaonan6
Chiropractorsnoioaoanaonaoanaoaonoaauananoas
61erwmenoonanoaoanaooanaabooooaanooanaonaa“
College presidents, prrofessors,

and instructors (n.e.c.)-......-....o...6
Dancers and da{lcing teachera......-.....-..}

DQntiGtSanannannoaanonanoononnnnoanaaonaoaa?

Designera.u.o'...................-.........5
Dieticians and nutritionistsecvesece esecceeld®
Draftamenn....-.o...............o.....ou.s
Editors and rcportera..'.........o..........5
&Sineercy tQChnicaloaanaaoaanaaaoaanaaonaas
. ! Aeromuti‘:aloanaaoanaaauaoaoaooaoaananoos

Chemical.-....u..........-......-......5

Civil...c............................O..s
mectrical..............................6
Industrial..........o...................6
Mechanical......................-.....-..6
”lelwpcal' and mmllwgiauaoanaoaas
Hiningnnaoaoaanaaaaaaoaonaa.anan.nnaoaon
Not elscewhere classiffiedecceccccese PR 9
Entertainers (n.e.c.)o-......o.-........-..a
Farm- and homo-management advisorseececesee.6®
Foresters and conservationists.seececcesess?
Funeral directors and enbalmersecsceccssescl
Iawyers and judgeu.-.-..-o...............u?
Librarians...........5........-............‘0
Yusicians and music teackerSeececoccccsesseolt®
. Natural scientists (n.e.c.)..-.....-o....ué‘
Nurses' prOfessiomlannanaannonaaoanoanaonn}
NWBCB' student pFOfQSBiomla scessssscssssal?
Optometrists-.o......u.....oo.o....o.....-G
Osteopathsu..o.......u.........-....-..-.7
Personnel and labor-relations workerseeesee5 .
pharNaCistBaooanat_aaanoon«naooooaaaoaoaaoan6
Photographers...u.u..u...ao.............‘b
Fhysicians and BUXEEONBecosssevcsscscnsssead
Radio operators.....-.........«r..oo........5

* Recreation and group WOrKerdeeesscesseceoeeS®
Rel“.gious workers.-..,................-.....4
Social and welfare workers, except groupe.ed
Social scient:iats.u.................oo.u.6‘
Sports instructors and officialScecececccocsdlt

. S\u've}'ors....-.o..-...u.............-..o..}
Teachers (n.e.c-)..u.........-.........o..S
Technicianer, medical and dent&l............}

. TGChniCians' testingnnanaaaannnaaaaaaoanooal’
Technicians (n.e.co).......-..-....-.......4
Therapists and healers (nneaco)aaoonaooaaoau
Veterinarians..n.....u...................5
Professional, technical, and,’ .

kindred workers (n.e.c.)...-.a....-...uS

Managers, officials, and proprietors

Buyers and department heads, 8t0reecescccced
Buyers and ehippera, farn productBeccscessed
Conductore. railrond-........o.............10
Credit men..u.........-..u.o....-.......oS
Floormen and £100r managers, 8toreccessccs ool
IMPQCtorB. p“blic administration.. cescccccht
Fedoral public administratioa and
pOBtal ..mc‘.-..-...'oooao.onoonnaoos
State public adninistrationcececccccoccolt
Local public adainistrationeccocccocccedh

*lasufficient data in Reias annlyasis

Adapt
Albert
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O}:cupaticna, by ¥ajor Occupation Group

Dating

Managers and superintendents, buildingeecee2
Officers, pilots, pursers, and enginecers,
Bhipnaaaanaooonnoa 000000000000 0000000000
Officials and administrators (p.e.c.)
. public administration.......--..........5 .
"' Federal public administration and

. rd
poctal 332‘%"‘.3";.0....oanaoo.oonnaooaonao

State public adainigtrationeccececcccceeS
Local public administration.-.....-....JO
Officials, lodge, society, union, etCeseecsod®
Poatmaatoru...u......u..............n...‘o
Purchasing agonts and buyers (n.eeCedecccecsS
Managers, officials, and
proprietors (n.e.c.) ~ salaried
comtruction........u.o............--. s
“anuf.cturin-Saoaaooannaoa.ooaanooaaaoaaas
Transportationu....e.....-u“......-.os
Telecomaunications, and utilities and
“nitﬁw serﬂce'aonoonaoaaan«an.ooanos
VhOIQBalQ trﬂd.anwaaaaanoanaoao»:aonannans
Retail trﬂdenaaa.onoaoooaaonnaaoaaoooaoa“
Food- and dairy-products stores,
and milk :'etailing.....-.........-..’0
Genersl merchandise and five- )
and ten-cent BtOI'CBonnnaoaaoaanaaaoas
Apparel and accessories 8L0reSercsec S
Furniture, home furnishings,
and eguipment 8L0retececcescscereece
- Motor vehicles and accessorios
retailing-....o........-..-......-..5
Gasoline service otationsesececoccoceel
Euting and drinking phces.-.......-..}
Hardware, farm implement, and
building material. retail...........S .
Other retail trade.u-..-.....-...o...k
Banking and other financecccscscccoccesed
Insurance and real eﬂt&t'nnaoqaooaanonao6
Business aerﬂces....-.--........-..-.-o6
Automobile repair services and garages..3
Miscellaneous repair serviceSecccsecceeesol
Personal aerﬁceo........-...-...u.....“
All other 1nductriec.........-........o.'#

»
)

Managers, officials, and
proprietors (n.e.c.) = self-enployed
Construction.......o....o...........-o..h
Han\lfacturingu.............u..........‘&
. Transportation..........o.............o.}
Teleconmunications and utilities and
) sanitary aervicea.....................}
Wholesale trade...-......u.........o...‘o
Retail theaoo.noaannoo.nonaonoaaooaooa}
Food- and dairy-products stores,
and milk ret&ims.oooao;oooooodoonoa
General merchandise and
five~ and ten-cont atoreu...........}
Apparel and accessories StOredSecccccesh
Furniture, homo furnishings,
and equipment BtOreBececcccccccocecclt
Motor vehicles and accessories
retailins.c.............e...........s
Gasoline service ‘t‘tionﬂaaa_nnnoaaooona
Eating and dx'inking phcoe. eeessccsess’
Hardware, farm implement, and
building mterial. rotailecccccccceldt
o Other retail trldo.....-.-...u.......}
Banking and other timnco-.u....-..o...G
Insurance and real .Out.aaa’nnnaonnooons
Business 0.!"'100.--0oo.ooooaoaoooaoo.ooos
Automobile repeir services and garages..3
Miscellaneous Tepalir Servicescccccccoce 2
Derasonal urv.lcu.......................}

. .
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Rating 28
M Clerical and kindrod workers

Agonta (n.e.c.)....u.............“.-..--.S
Attendands and ﬂoﬂiﬂwﬂtﬁ. 1ibrar,ooooooco.}
Attondanta, physiciants and dentist's

offico...........‘.............ﬂ......’.3

thksmiths.oooooooooo.oooooooon..oo.ooooool'
BOilcrmkeraooo.o.oloooo.ooooo.oooooo.oo..ooa
Bookbindergeececccecccsccssccscceccccccce 0003
Brickmasons, stonemasons, and tile-setters.2
Cabinetmakera...u....................u.‘...l
carpenterﬂ.oooooooooooo.oo.ooooooooo.ooo oool
Cexent and concrete finishersececcescccee soed
Compogitors and typesetterseceecveccocsce eoolt
Cranemen, derrickmen, and hoistmensececscesl
Decorators and window=dressersececcccccccce .3
Electriciansn................'......-......}
Electrotypers and stereotyperseccccscccee cuslt

Engravers, except photoengraverseeccceseccesd

Excavating, grading, and road-machinery

opﬂratorSOOOOooooooooo-..oooo.oooooo.oooa' "

Foremen (n.e.c.).......................-...3
comtmction.oooooooooooooooocooooooo0003

Military Personnel

Railronds ond railway exprass norvice...3
Trancport, exCe r'ere., conmunication,
and other public utilooooooooooooooooc}
Other industrics (incl. not reported)...3
Jewelora, watchmakors, goldeuwiths,
and silversmitlifesecescccccccscccscccceced

' Toolmakers, and die-makers and setterseessolt

UphOISt-erers.ooo.Oo.ooooooooo.ooooooooooo.oa
Craftamen and kindred workers (noeoco)ooeooa

Private and corpoz’alsoooo.oooooooooo00003
Non~coms, except corporalseseccscccsveceslt
Officers belew Col. and captoooooooooooos
Colonel. Captain...o......'..............ﬁ
General' Admiral.ooooo.oooooo.loooo.oooo.?

Operatives and kindred workers

Apprentices.................o..au.u......a
Auto mechaniCSecscsssecescscscescsscecesnd
Bricklayers and NAGONSesecsserecscessceed

Carpenters.u.o...........-...--........2 '

Electriciana.'.u..................u..oJ

v S’
Do L Lor e e e eecsoe e eer b JOb-Getters, Botaluesssesssasesszessasseses?
BOOkkeeporao 00000000000 n0000000rRO000 esv oot Linemen and Ber'icemen' telegr&ph.
CachiCriiececs soesccsosescssesvirsescossssnse) telephone. and Peweroooooooooooooooo.oo.}
c°1lect°r8' bill and accounteecesccces 0000003 i‘ocomOt.i've :28‘1100!'3......0ooooooooooooooootj
DiﬁpﬂtCherG and Gtarters. Vehicleaooooooouob ocomotive rﬁmenoooooooﬂooonoooooooeoooo.i
mpresa messengers and railway naid clerke.ﬁ 1;00m £iXCr5e~cces00cesesecsececsscccsscconce
”ail*c&rricrs...ooooo..no.oo..oo.o......r,..li t:aChin%stBotOGOvowo:o.oooo.oo.otooe&ooop.oooa
Hcsaengex‘s and office bo}'s.oooo.oooooooooooa . Mechanics and !‘eP&umgn.-.‘.............“’na
Office-machines operatora..u....u........} Airpla:?ioooooeeoooooooooooaoooooaooooooz
Shipping .nd rOOCiVin(’, clerk&.ooocvooo.ooooa g?;?mo i o;i’,"...................'....3
Stenozraphers, typists, and sscretaries. ...t Rad:“ "’gct ;°'£‘;°"""""'"""‘"“'3 . :
Tclegraph mesoengers...u....uu.u-......a Ra.lg an ; evis ﬁn....’v...........o..a
Telesraph operatorsu....au.....n.u.....} ilroad and car & op........a.'........a
Tolephone operutors.......... eeeosn0veee coo} ° Not 0156"1:103‘0 claspifiedscessscasceccsce
Millers, grain, flour, feed, e€tCesccccccccel
Ticket. .mtion' and eXpress agentcoooo. oo.,’ 4 Mill LY e ! ’ ’ 2
Clerical and kindred workers {(n:0.0c)eeeces3 MoLanrae Betedem e eeeee e ereesreeesd
\ MYotion~picture projectionistBecccecesccecceed ,
Sales Workers . Opticians, and lens grinders and polishers.> '
Advertising agents and salesmeNceciccceseedd Painters, construction and maintenanceceseeld
Auctioneersooooooooo.oooo.oooooo000000000003 P&perhangchOoo.oo..ooo.c.oooooo.ooooo..oool
DemoNStratorSececcescsscssssccscsccserconcseld Y Pattern- and model-makers, except paPerooooz
Hucksters and Poddlersooo.oooooooooo( P § . Photoenfa‘av@fﬁ and lithoy&pherﬁooooooooooo
Insurance aRents.otooooooo..oo.ooooocooo0005 Piano and organ tuners and repaimen.......}
Newﬂboyao.o.oooooooooooo.ooooooo.ooo.ooooooz Phsterers.ooooo.o.ooooo.ooo.eoooo.ooo.ooooa
Real= tate asentaoooo.o.oo.oooooooo.ooooooh Plum‘oers and 3team-fitt8r5000000000000000002 -‘
Stock and bond s3leGmeNecscccscsscecense 00D Pressmen and plate printers. printing....OOB ‘
Salesmen and sales clerks (n.e.c.).uu. ceed Rollers and roll hands, metalessesesccsscceeld ¥
V.anufo.cturing.......u.....n....-uuu5 Roofers and S1laterSeesessenessesccevescsssel 3
Wholesale tradoeececss .o.ooo.ooooo.oow.o." . Shoemakers and repairers, except factoryoool
Rotail tr&de.ooooeoo.oooooo.o.ooosoooooo} Stationary engineerSe'..oooooooo.oo.oonoooo}
Other industries (incl. not reported)... Stone-cutters and 5LONE=CArVerSecscccccscsed
struct\u‘al‘metal'workerﬂoooooo.oooooo..oo.oa
Cu{tsmen. forﬁmen. and kindred workers . Tailors and tailoresBeSecesccessccscscssceeld -~
. Tinsmiths, coppersmiths, and gheet-metal
Bakers............................u.......2 workex‘s.............‘...................2 \\ .,‘

Y
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Hanufacturing........u...u.....-......‘0 Machinists and toolmakersSeeecsccccscccceed ‘
Motal industriCBececcscccccccsccoce ooo!’ : ﬂOChanica. except aut°oooooooaooooo.o.ooa ‘A
yﬂchinery' inCIuding electricalooooooo!’ ) Plumbers and pipe-fitters.....-....-m..Z " 3
Traﬂsportation Qquipmentoo.oooo ooo.ooos Building trades (n.e.c.)-...............2 ' b
Other curable 8°°dsooo.oooco.oo ccee 0003 N -Metalworking trades (noeoe.)oooooiooooooa "
T.xtncs' textile products. .and . Printing trades.onoooo.oooooo.oonooooooo} k'

lpparel.. ..oooo...o.ooo.o’ooooooocoous Other specified tradeSeccserseccsescscued :
Other nondurable goods.. .o..ooooooo_ooo“ Trade not 3PCCifiedootooovooo.oooooo.woo} R

. Agbestos and imul&tion uorkﬁrsosooooooosooa B
Railroads and railway express £ervice...> Attendants, auto service and parkingecccceced

Transportation, except railroadesccescesd

Telecomnunications, and utilities and
Ganiuw oCrvicesecceccsscscesccoccee 00003

Othcr induBtrieB eeeeveccccscsececocse "'3

Forgomen and hanaerdeNevecscesesssscvosscoed |

Micrﬁ.o.oooooo.o.oo‘oooooooo.oooo.000.0.003
GlazierBececccscccsccccscscssssccccsccovceel
Heat troaters, annealers, and temperers....2
Inspectors, acalers, and graders,
log and lumbor......-‘...................2
Inspoctora (no.cc.)ooooo.oo.o'o.o000000000.03
coumction...oﬁoooo0000000.000.00_000003

Blasters and Powdermen.oooooooooooooo..ooool
Boatmen, canalmen, and lock~Keeperscecevesed
Brakemen, railrofdeccscsccscssccessececesced
Bug=driverseccceessccsccssoccscsccccscscocveed
Chainmen, rodnen, and axmen, surveyingeoseel
Conductors, bus ond street rallwayececsvoceeld
Deliverymen and routemencecsccccccscscsccecd

" Dressnnkers and seamstresses, except

f&ctory.ooooooooooooooo.oooooo.ooo.oot( 2

Dyera......................................1

. Rfors, grinders, and polishers, metale.c...2

Fruit, nut, and vegetadble graders-and

p&ck.r., eXCe “ctor’ooooooooo.ooo..ooool‘
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Furnagemen, ezaltesaen, and pourersScssssceel
Xeatcrn, Betnlessocsocssssssesessscennscesed
laundry and dry-cleaning operativeSecessssel
Moat~cutters, except slaughter and
packing NOUHCesesoscosososocsecsssescsssed
“illiﬂerGQQQ.o..o.o.o..ooo...ov.o.0000000003
¥inc operatives and laborors (n:ceCe)ececeel
Coal mining...............-.............1
Crude petroleum and natural gas
cxtraction.............}..............3
Hindng and quarrying, except fueliseeseosl
Motormen, mine, factory, logging camp, etc.l
Motornien, strect, subway, and elevated
rAilWAY . caacasassassasazazszsacsazazszses 2
Oilers and rroasers, excopt autOeeccecescssel
Painters, except construction and mainte~
nﬂnc...oooooooooooooooooooooooooo(eoooool
Photographic-proceas WOrKOIr'Ssessesesescasesd
Powar~station opcrators.....o...........i..h
Sailore and deck NAndGesecesecssscccsnssccel
Sawyers...o......o..-..a...............-...1
Spinners, texXtileeeseescecccosecossrscsccsel
Stationary firemtNecevecsesccscecoc-socacssel
Switchmen. r&ilroadoo0001;000500000000030003
Taxicab~drivers and chauffeurSeseccssensesssel
Truck= and tractor=ariverssseccceevcesccscel
Weavcrs, textileeoscsssocoosccocccsccsceccen
Welders and flﬂmﬁ’cutter&.ioooo{oo.oooo.onez )

Operatives and kindred workers

Manufacturing
Durable goods
Sawmills, planing mills, and misc.
wo0d pProductSessesscccesssssessecsseld
Sawmills, planing mills, and mill
WOIrKsecosesesessevcccscccncscscvoscnel
Miscellaneous wo0d productSeccescsccssl
Furniture and fixtureSeesocescsscecscssel
Stone, clay, and glass productBeccecesssl
Glass and glass ProductSecsecserececced
Cement; and ccnerete, gypsum; :
and plﬂstﬂr products. seese ooooooooool
Structural CIBy proa“cts.;..........ool
Pottery and related proa“cts...oeoooool
Mise. nonmetallic mineral and
stone prOd“Ctsgoooo‘oooo.oooooqoo;ool
"Qtal,industrieaio.o‘ooooooo.oooooooo.ool
Primary metal industrieBeccsssccveccesl
Biast furnaces, steel works, and
POIIing RillBeccccsovscenssocnscceld
Other prioary iron and steel
industricBecscccecses eseesessscosel
Primary nonferrous industriesececrecccel
Fabricated metal ind. {incl. not
apec. netal)......"... ...............1
Fabricated stcel prOduGtBo.ooooooooooclo
TFabricated nonferrous metal productse.l
Not specified metal industri®Secececsecl
"GChinery’ except elcctricalooooooooooooz
Agricultural machinery and tractors..el
Office and store machines and devices.2
tiscellaneous machineryecsecsocccccceed
Electrical macninery, equipment, and
SuppliCBoooooooo ooooooooooo,oooooooooo.z
Tr&nsportﬁtion Oq“ipmentoooo.o00000000002
Motor vehicles and motor vehicle
equipmoentecceccssccscescsscssssscrscl
Alrcraft and partsooooooo.ooooooo.ooooz
Ship and boat building and repairing..l '
Railroad and misc. transportation
Qquipmontoooooo.oo;‘.oooooooo.oooo.oa
Professional and photographie
ﬁquipment and watcheseecsesecsncsccee?
Professional equipment and supplies..e2
Photographic squipment and supplies..e3 .
We.tches, clocks, and clockworke
oporated devices8eeecccevccscossscccsel
Viscellaneous maufactwring industries..l

P,

Service werkors, except private housshoid

Nondurable goods

.Food and kindred productau se0esecsccsnel
Moat ProductBesvecscesececsscsssceccsssol

. Dairy ProducCtBeescenseecessesesvsccnsesed

- Canning and preserving fruits,

. vegetables, and sca £00ANeccesccccccsol
Grain-mill pPOGUCtB.--.;........o.....,.l
Bakery pPOduct90000003ooooooooooooooooool
Confectionery and relatad productScececel
Beverage industriescececececnsssecscsccel
Misce food prepoarations and kindred

produc@a..............................1
Not specified food industrieBesvececcecel
Tobacco manufactirCtesessesosvecsovosesscoel
Textile mill ProductSeccssccscccscsssscescel
Knitting 011lGecesecssccscscsscccsccccsed
Dyeing and finishing textiles, exc.
knit GOOdB..ooo.oo.ooooooo.oo.o.oooo.ol
Carpets, rugs, and othexr floor
coveringaooooooooo..oo..ooo.oo.ooo.oool

' thn' thread’ and fabdric nilloeesececseel

o Miscellaneous textile mill productSesceeel

Apparsl and otner fabricated textile

PPOductBooooooooo..ooo‘oo‘ooo.ooooooooool
Apparel and accessorieSecencsccscecssseel
Miscellaneous fabricated textile

. prOd“ctBooooooooooooooo.ooooooooooooool

d Paper and allied ProductBe ccesossscssocces ol

’ Pulp, paper, and paperboard millSeeseceel

Paperboard containers and boXeSeesecseeoel
Miscellaneous paper and pulp productBSeeel
Printing, publishing, arnd allied
industriea..-.........-........-...--...2
Chemicals and allied proa“ctao.o.ooooooo.ool
Synthetic fibers........................1
Drugs and medicineBesesccsecesccoccccssoel
‘Paints, varnishes, and related productse.l
Miscellaneous chemicals and ailied
producta....n.-.......................2
Petroleum and coal prOductS.‘.oo.ooooooo.oo“
Petroleum refiningooo.oo.o.ontooooQ.oooo“
Miscellanecous petroleum and coal
praducts.,...........-...........-..0.1
Rubber pPOductBo‘oo..00..0oo..oo..co.oo..ooz
. Zecather and leather producta....c..........l
Leather: tanned, curried, and finizhede.l
Footwear, except rubberecsesecsccescsscel

. Leather producta, except footwearesececesel
Not specified manufacturing industriese.eceel
Nonmanufacturing industries (incl. not

rﬁported).oooteo..oo.o.000000000000000001
constnﬁctionooooosoo.ooooooo‘o.oo.ooooool
Railroads and railway express serviceeceel
Transportation, except railroadeccesrcecel -
Telecommunications, and utilties and
sanitary servicesesssesseesocscecosceld
Wholesale and retail tradceessccecescessed
‘Buﬁinﬂss and rﬁpair GOrVicoBececosccsevcd
Porsonal 66xX'VicO8secscoesccccssscocossend
Public adniniotration.....u.............i
All other industries (incl. not
reported)...,ef..............o........l

rivats-household workers

Housekoepers, private houschel@eceoescoscecl
Livins dNesescecscescesccecsccsoncerceend
LiVins outoooooooooovooooooooo.ooooooootl

Laundresses, private householdecsccccoerseed

Privato~household workers (n.0eCo)e~s .veeoeld
Idviog iBieecccecszosee0ccecssccese osoel
Idxing Oltececoocesoveucecesceseosonceceld

Attondants, hospital and other inatitutica.l
Attendants, profecsaional and persosal
service (ﬂoﬂoco)ooo.a.oooaoooooooo.oooooz
Attendants, recreation and anusemonteeececcel
Barbers, beauticians, ani zaniowistsecccsed
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Bartendersessccccocccssssscocsscccrssscosecd
Board- and 1°dgiﬂz~h°u30 keﬂp@raoooooooooooa
Bootblackusesecocosssesocossocssssrsccscccel
Charwomen and CleanerSicescecscecccocscccscesl
000k5| oxcept private househnldeececosssecesel
Counter and fountain wWorkerSeeeescecoveoccel
Elevator Opcratorao~iooooooooooooooooooooool
?1remcn' {ire protcctionoooo000000000:0;0003
Guards, watchmen, and doorkeeperscccecccesocl
Housekeepers and stewards,

exccpt private householdeeeevssceccccrceeld
Janitors and 8exXtonBececsesccsssscvcsesessol
Marshals and constublzBeesscoceccccscssccsel
Mid?ivcsooooooooooooooooooo.oo--aoooooooo;03
Policemen and detectivos...................3

Governmentooooooooaoo-0.0.0.000.0000.0.03

Privnteoooooooooooooooooooooo0000.0000.03
POrtersesscecccccscscccessesscescocccsncssol
Practical NUIrGCBesscecesssscscsssscscssessed
Sheriffs and bailiffBeccocsecccocccccccccceld
Uﬁhera' recreation and amusementecececccccoeel
Waiters and waitresseSeecccccccccccccccccoel
Watchmen (crossing) and bridge-tendersecesesd
Service workers, except private house-

h°1d (n.e.c.)ooooooooooooooooo.oooooooool

Fishermen and othermenooooooooooooooooooool
Garage lavorers, and car-washers and
sreaaers......o.........................1
Gardeners, except farm, and grounds-
keeporaoo;ooooooooooooooooooooooooooooool
Longshoremen and stevedorescesescceseccccecld
Lumbermen, raftsmen, and wood=choppersseesel

Teamstersoo;.oo.oo.o.ooooooooooooooooooo{.ol

Laborers (n.e.c.)

Manufacturing
Durable goods
Sawmills, planing mills, and
misc. wood products......;0.0000.0001
Sawnills, planing mills, and mill
110} o S TS §
Miscellaneous wood producta...........l
Furnituwre and fixturesSesesesesssscccccccel
Stone, clay, and glass productSeecsessesl
Glass and 81&58 prOd“ct80000.oooooooool
Cement; and concrete, gypsum, and -
plﬂster prOdooooooooooooooooooooooool
Structural CIﬂy pTOd“ct8.oooooooooooool
Pottery and related productSBeececcceccsel
Hisc. nonmetallic mineral and )
stone prOductB-oooooo.ooooooooooooool
N :“‘t&l industriecececscesccscccccscccccel
) Primary metal industrieBecccccceccescel
Blast furnaces, stell works, and
rOIIins MillSeecececeesccescoccsccced
Other primary iron and steel
industrieBececcecossesccsccrcccssscel
Primary nonferrous industrieScecccccecsl
Fabricated metal ind. (incl. mot
gspec. metal)oooooooqooo.o.o.oooo.o.oool
Fabricated steel productSececccccsccccel
Fabricated nonferrous metal products..l
Not specified metal industriesecsecscscel
M.Chinery' except electricalecsccccscccel
Agricultural machinery and tractorss...l
" 'Office and store machines and devices.l
Miscellanecous WGChineryoooo..o...booool
Electrical machinery, equipment, and
Bupplieﬂooooooooooooooooooooooooooooool'
Tranﬂportation equipment..........}..--.1
Motor vchicles and motor vehicle
equipm‘ntoooooooooooooooocooooooooool
Alxrcraft and partaooooooooooooooooooool
Ship and boar building and repairing..l
' Railroad and misc. transportation
equipmentoooooooo00000000000000000001
Professional and photographic
CQﬂiplcnt and watchesececsocccsceceel

Rating

,‘s

* Occupations, by Vajor Occupation Group Roting

Professional equipment and ocuppliosceceed
Photographic equipment and supplieseceeed

Misc. Manufacturins Industrieseccecccosssl

Nondurable goods
.FOOd and kindred prOductaoooo.ooo.ooooool
‘\'Meﬂt pTOdUCtsoo.ooooooooooooooooooo.ool
Dairy prOductS-.ooooooooooooa-ooooooool
" Canning and preserving fruits,
vegete, and sea fo0d8ecscecosscccceel
Grain-mill prOduCtsoooooooooooooooo.ool
Bﬂkery pr0dnctsoooooooooooooooooooooool
* . Confectionery and related productseesel
' Beverage ind“BtriQS.ooo.ooa.yoooooooool
Misc. food preparations and kindred
prOdﬂctsooooooooooooooooooooooooooool
Not specified food industricBecsccceccsel
TObacco m&nutacturera..oo.ooo.ooo.ooooool
Textile mill products.o........o........l
Knitting 0illBeccescscecccenccescocnced
" Dyeing and finishing textiles,
exce knit gOOdeoooooo.ooooooo.oo.oool
‘Carpets, rugs and other floor
coveringsoooo.oooooo-oooooooo.ooo.ool
Yarn, thread, and fabric 2illseececscscel
Miscellaneous texiile=nill productsesel
" Apparel and other fabricated textile
prOd“CtSOOQOQOOQQQQQ-oooooooo-ooooooool
Apparel and accessorieSeccsscsssscscccenl
Miscellaneous fabricated textile
prOdﬂctsoo.-o.ooo.ooooooooooo.oo..ool
PGPOT and allied prOduCtB........o......I
P“lp' paper and Paperboard MillGeece ool
Paperboard containers and boxeseseesesl
Miscellaneous paper and pulp products.l
Printing, publishing, and allied
industrieSeescsecscecescssssscssessseced
‘:chemicals and allied productsoooooooooool
) Synthetic fiberseececcsessccscscsccecel
Dr“gs and medicineseecscccsccsscoscseced
" Paints, varnishes, and related °
prOdﬂctsoooo..ooooooooOoooooo.ooo.ool
Miscellaneous chemicals and allied
products.......................,..o.l
) Petroleum and coal prOd“ctsoooooooooooooa
R Petroleun refiningooooooooooooooooooooa
Miscellaneous petroleun and coal
ProductBeeecceevesencssccsscsscsscscel
Rubber prOductBoooooo.oooo.o..ooo...o.ool
Leather and leather productSccccecccssceld
Leather: tanned, curried, and
finishedeesceeseeosecocsescscnccccsel
Fbotwear. except rubbereececcccccececed
Leather- products, except footweareseseld
Not specified manufacturing industries..l

e

. 4....1

Nonmanufacturing Industrie6ee...
. .constructiono.o-ooooooooooooooooooooooool

' Railroads and Railway Express Service.e.l -
Transportation. excent railroadecececccel

. Telecommunications, snd utilitder and

Sa"itary #OPViCeBes 00000 ctsccsroscsscel
Wholesale and retail tradCeseccccccscocccd
Business and repdir 8erviceses ccescccsceld
Personal servicesScecceccccccscccssocsccscld
-'Public administratione.escccevcccccssccel
All other industrie®.ceccecciovccccccccel

Farmers (Nebraska. anly)

3

Dry=land Arid-semi Irrigated
non~arid Arid ‘
own: 1,000 owns 2,500+ owns 500+
500999 2,000=2,499 260-499
220-499 1,000-1,900 180-259
" under 220 under 1,000 under 180
rent: over 220 rent: over S00 rents over 180
under 220 under 500 under 180
farm laborer. farm ladborer farm laborer

Farm manager = a point lower than owner

*
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